








Camp participants studied this unique exposure in the Upper Glen Rose Formation
during a structural/stratigraphic field trip 1o tha Texas Hill country — allowing the 3-D
analysis of several normal faulls that display a variety of characteristics and procasses
common to all normal faulls systems,

RAead trips and road cuts are essantlal parts of the "boot camp.”

technical materizls and eoncepls
presented by SCA were both new and
challenging.

During the SCA program, both
geologists and geophysicists - each with
a couple of years of industry experience
under their belts - learned that well data
generally trumps seismic data in
reliability. And, for the first time in their
carears, the two geophysicists learned
how to correlate wells o seismic lines.
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“The camaraderie between tha seven
of us has been great,” Tackeit said of the
teamwork and bonds that developed
among the students, “We had some
taughs and some heated discussions.”

During the six-week, hands-on
project, geologist Gary Chapman was a
member of SCA's oil company
“management team.”

Chapman, an AAPG member, also
was one of several mentars to the

student group — on a daily basis, he
watched the teams compets against
each other, and was heartened to
observe these young geoscientists grow
individuzally.

“They've been through mind-numbing,
hard work,” he said. “We threw a lot of
stufi at these people over six weeks. It
wouldn't have been a breeze for an
experienced geologist - these were real
fields with real complexities.

“These guys were like a band of
brothers,” he added. "Everyone took a lot
ol pride in their own individual results,
and lifelong fnendships were created.”

Cooperation and Fun

Al age 56 years of age, John MNesse
doesn't fit the demographic piofile for
recruits for SCA's boot camp; nor does
he fil the requisite academic profile,
given that he had no previous
geoscience educational background.

Meese, however, is no academic
slouch - he holds degrees in electrical
oceanographic enginesring from the
Massachusetts Institute of Technology
and in business {rom the Harvard
Business School.

“I'm an amateur amongst pras,” he
said of the unique niche he occupied
during the SCA program.

According to Meese, ance the other
students stopped calling him, “sir,” and,
“weird Uncle John,” he became a peer -
just one of the students - despite his
baby boomer status and diverse
background.

"l accomplished my goals,” Neese
said which were to develop the requisite
skills to criticelly anzlyze investments in
oil and gas deals.

“It's bean fascinaling and challenging
to learn the different material and
technical language, all at once,” he
added. "And, it's been fun 1o be around
all of the ‘young' people.”

According te Neese, the “young”
people helped him quite a bit. “There
was a lol of cross-team cooperation and
mentoring.”

Meese was part of the two-man team
called the "MeoGeos.” His team member,

AAPG member Joe Dumesnil, has a
master's in mineral economics from the
Colorado School of Mines and, most
recently, a masler's in petroleum
economics and management from the
IFP School in Paris, France.

“I {eit the SCA program was going {o
be a great compliment to my graduate
dagree from France,” he said. “| had a
tool box - my aptitude - but no real ol
and gas prospecling tools in it yet. | saw
a chance in this program 1o grab some
of those tools. I'm ready to launch my ail
and gas carser.”

What's Next?

The students weren't the only
individuals wha learned somsthing
during the inaugural gecscience boot
camp - SCA’s team of instructors and
mentors have incorporated the students’
feedback, weaking and improving the
program.

In 2009, SCA plans (o olfer the
progrem twice, commencing March 2
and August 24, and hopss lo attract 16
students for each session, enabling the
eslablishment of eight, two-person leems
for the applied project portion of ths
program:

For information go to
hiip:/fwww.scacompanies.com/iraining_
services/geosciences-certification-
program.html.

“To date, lhe biggest negalive
response about the program,” said ane
of SCA's senior manegers, has been ihe
oll companies’ iesponses: 'Can | afford
1o give someone up for three months?™”

Howsever, for oil companies without in-
haouse formal training and menitoring
programs — and &ven for larger E&P
companies who have in-house
capabilities — this question can be easily
turned arcund:

Can the companies afford not to send
their new-hires or junior geoscientists on
a course that could kick-starl their
careers, transforming them into
produclive prospect generators in just 12
weeks? O
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